DoD Injury/Occupational Illness Prevention Committee Charter

[4 May 1999]

I.  ESTABLISHMENT, PURPOSE AND SCOPE 

     A.  ESTABLISHMENT:

This Charter establishes the DoD Injury/Occupational Illness Prevention Committee (IOIPC), delineates the Committee’s membership, and specifies the Committee’s scope of activities as conveyed from the DoD Prevention, Safety and Health Promotion Council (PSHPC).

     B.  PURPOSE: 

Consistent with the DoD PSHPC Charter guidelines, the IOIPC will formulate injury and occupational illness prevention initiatives that promote increased personnel readiness. 

     C.  SCOPE OF ACTIVITY: 

The IOIPC shall: 

1. Focus on the prevention of injuries and occupational illnesses among uniformed service members and DoD civilian employees[, although other populations may benefit].  For the purposes of this charter , an injury/occupational illness is defined as unintentional harm to the person that results from:

· acute or cumulative exposure to[energy (thermal, mechanical, electrical, or chemical)] chemical, biological, thermal, noise, radiation, and external force
 or 

· the absence of such essentials as heat or oxygen and will result in medical treatment or lost duty time.

2. Formulate and submit to the PSHPC a DoD injury/occupational illness prevention plan that promotes the following goals:

2.1.   Reduce frequency and severity of unintentional injuries and occupational illnesses 

2.2.  Provide quality information to decision makers in support of injury/occupational illness prevention

2.3.  Implement best practice approaches to injury/occupational illness surveillance, research, intervention models, and prevention

2.4.  Institutionalize continuous support for injury/occupational illness prevention
3. Provide oversight and consultative services to the PSHPC and the lead agent for this plan.

4. Keep the PSHPC current on all actions.

5. Establish task forces and workgroups, as necessary, to formulate, research or develop specific initiatives within the scope of this charter.

6. Accomplish these activities in coordination with the requirements of the DoD Safety and Occupational Health Committee/subcommittees (i.e., DoD Occupational health and Medical Surveillance Coordinating Committee, DoD  Injury Surveillance and Prevention Working Group, DoD Traffic Safety Working Group, DoD Ergonomics Working Group, DoD Hearing Conservation Working Group, DoD Hazardous Material Information Management Policy Working Group, DoD Safety and Occupational Health Training Subcommittee, DoD Industrial Hygiene Work Group, and DoD Accident Reporting Working Group) and other associated safety and occupational health committees to include the Joint Operational Risk Management Team (JORMT), Joint Services Safety Chief (JSSC) Human Performance Working Group, [and] JSSC Information Management Team, Joint Prevention Medicine Policy Group, and Armed Forces Epidemiological Board.

II.  ORGANIZATION:

A. The Chairperson of the PSHPC shall appoint the Chairperson of the IOIPC.

B. The Chairperson will serve for 3 {or 2} years.

C. Nomination process will be through the Service Secretariats (considering personnel from the members’ specialties) who will then forward their nominees to the PSHPC Chair for final selection.  

D. The IOIPC shall consist of  DoD and Service representatives, who have professional interest and expertise in injury/occupational illness prevention, from the following organizations:

Core):

Deputy Undersecretary of Defense (Environmental Security)

Director of Army Safety 

Chief of Air Force Safety

Headquarters Marine Corps, Safety Division

[Director of Navy Safety] Commander, Naval Safety Center

Air Force Surgeon General

Navy Surgeon General

Army Surgeon General

Headquarters Marine Corps, Health Services

U.S. Army Training and Doctrine Command (TRADOC)

[Bureau of Navy Personnel (BUPERS)] Chief of Naval Personnel
Chief of Navy Education and Training (CNET)

Air Education and Training Command (AETC)

Marine Corps Combat Development Command (MCCDC)

Ad Hoc:

ASD (Health Affairs)

ASD (Force Management Policy)

HQDA DCSPER (Human Relations)

HQMC DCS (Manpower and Reserve Affairs)

ASN (Manpower and Reserve Affairs)

ASA (Manpower and Reserve Affairs)

ASAF (Manpower, Reserve Affairs, Installation & Environment)

ASN (Installation & Environment)

DASA (Environment, Safety and Occupational Health)

HQ USAF Personnel

Joint Operational Risk Management Team (JORMT)

DoD Safety and Occupational Health Committee

Joint Services Safety Chiefs (JSSC) Human Performance Working Group

JSSC Information Management Team


Uniformed Services University of the Health Sciences

Centers for Disease Control and Prevention

Department of Veteran Affairs

U.S. Coast Guard

Armed Forces Epidemiological Board



Joint Prevention Medicine Policy Group
III.  PROCEDURES: 

A. The Chairperson will convene the IOIPC as needed and at least every 6 months; one meeting will be in conjunction with the JSSC. 

B. The Chairperson of the IOIPC will [quarterly] update the PSHPC quarterly.

C. A secretary [shall] will be appointed by the Chairperson to maintain historical documentation of accomplishments and recommendations.

D. The Chairperson and secretary will coordinate the administrative support.

E. All core and ad hoc organizations will inform the secretary of their representative by name.

F. The Chairman will establish task forces and working groups as necessary.

IV.  DELIVERABLES: 

A. The DoD Injury and Occupational Illness Prevention Plan.

B. Annual progress report.

C. Quarterly updates to the PSHPC by the Chairperson.

D. Annual review of charter and plan with recommendations to Chairperson of PSHPC for continuation or abolishment of this committee.

SIGNATURE

Chairperson, PSHPC 
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